
A candidate with knowledge of judicial procedures and 
rules of evidence as well as pleadings and practices 
and effective techniques in the presentation of cases is 
sought. The District Counsel will represent the Air District 
effectively in hearings, courts of law, and meetings with 
others. They can think analytically and communicate clearly. 

The successful candidate must be a member in good standing 
of the State Bar of California. Qualified candidates typically have 
the equivalent to graduation from a four-year college or university, 
a law degree as well as significant experience in the active 
practice of law in the State of California, including management 
or supervision of a professional staff. Extensive experience in a 
public agency setting and in the active practice of environmental 
law are desirable. 

THE COMPENSATION
The annual salary for the District Counsel is competitive and negotiable, 
and dependent on qualifications and experience. The Air District also 
offers an outstanding benefits package including:

Medical Insurance — Administered through CalPERS for the employee 
and eligible dependents. 

Dental Insurance — Administered through Delta Dental for the employee 
and eligible dependents.

Vision Insurance — Administered through Vision Service Plan for the 
employee and eligible dependents. 

Life Insurance — Basic Life (Air District paid) – up to age 55, the coverage 
is equal to five (5) times the employee’s annual salary with a maximum 
of $500,000. 

Retirement — Employees are covered under CalPERS. The retirement 
formula is 2% at 55 and the employee contribution is 7% of the salary. 

Paid Leave — Annual leave (accrued based on number of years of 
service), sick leave (accrue at 3.69 hours per pay period), and a 
floating holiday (accrue 72 hours of leave per fiscal year).

Holidays — 14 paid holidays. 

TO APPLY
If you are interested in this excep-
tional opportunity, please apply 
online at:

www.bobmurrayassoc.com

Filing Deadline: 
March 25, 2022, noon

Following the filing deadline, re-
sumes will be screened according 
to the qualifications outlined above. 
The most qualified candidates will 
be invited to preliminary interviews 
with Bob Murray & Associates. 
Applicants will be advised of the 
status of the recruitment following 
finalist selection. Finalist interviews 
will be held with the Bay Area Air 
Quality Management District. A 
select group of candidates will be 
asked to provide references once 
it is anticipated that they may be 
recommended as finalists. Refer-
ences will be contacted only follow-
ing candidate approval. 

If you have any questions, please 
call Valerie Phillips at:

(916) 784-9080

Equal Employment Opportunity

The Air District does not discriminate in its 
hiring or employment practices and complies 
with all federal and state civil rights laws. The 
Air District has in place Equal Employment 
Opportunity Policy and Discrimination Com-
plaint Procedures which govern employment 
and complaints of discrimination.

It is the Air District’s policy to provide equal 
employment opportunities for all persons 
without regard to race, religious creed, color, 
national origin, ancestry, ability status, medi-
cal condition, marital status, sex, age or sexu-
al orientation.

DISTRICT 
COUNSEL



THE COMMUNITY
The San Francisco Bay Area is one of 
the nation’s largest metropolitan regions 
and is one of the most popular tourist 
destinations in the world, largely for its 
history, diversity, and natural beauty extending 
from Napa to the Silicon Valley. The region spans 
7,000 square miles and is home to more than 7 million 
people. The Bay Area is a culturally diverse region where customs, 
traditions, and history are preserved, celebrated, and shared. 
Award winning wineries, remarkable skylines, and breathtaking 
views make this region one of the world’s most popular destinations. 
The Bay Area offers something for everyone ranging from the arts 
to outdoor recreation or professional sports teams. 

THE ORGANIZATION
The Bay Area Air Quality Management District (Air District), created in 
1955, is the state’s first regional agency to regulate air pollution. The 
Air District was created during this time, as the air in the Bay Area was 
unhealthy to breathe due to burning, vehicle exhaust, and factories 
polluting the air. 

The Air District is tasked with regulating stationary sources of air pollution 
in the nine counties that surround the San Francisco Bay: Alameda, 
Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, 
southwestern Solano, and southern Sonoma counties. It is governed by 
a 24-member Board of Directors composed of locally elected officials 
from each of the nine Bay Area counties, with the number of board 
members from each county being proportionate to its population.

The Board of Directors oversees policies and adopts regulations to 
reduce air pollution within the Air District jurisdiction. The Board also 
appoints the Air District’s Executive Officer/Air Pollution Control Officer 
(APCO), who implements these policies and gives direction to staff, 
as well as the District Counsel, who manages the legal affairs of 
the agency. The Air District consists of over 340 dedicated staff 
members, including engineers, inspectors, planners, scientists, 
and other professionals.

The Air District has a mission to create 
a healthy breathing environ-
ment for every Bay Area 
resident while protecting 
and improving public 
health, air quality, and 
the global climate. 
Five core values that 
drive the Air District 
are: excellence, lead-
ership, collaboration, 

dedication, and equity. The Air 
District also aims to achieve its 
mission through many strategic 
goals including: reducing and 
eliminating health problems caused 
by air pollution, achieving and 
maintaining air quality standards 
for all criteria pollutants, creating 
high-quality regulatory programs, 
establishing the Bay Area as a 
leading area for emissions reduc-
tions, and applying environmental 
best practices in all operations. 

The Air District has made vast im-
provements in the quality of air we 
breathe by controlling air pollution 
from stationary emission sources 
such as factories, refineries, and 
power plants, and from small fa-
cilities like gas stations and dry 
cleaners. There are more than 30 
air monitoring stations that measure 
air quality throughout the Bay Area 
that informs daily air quality fore-
casts. The Air District also ensures 
that businesses comply with air pol-
lution laws and regulations, provide 
incentives to remove older vehicles 
from the road, and gives grants to 
encourage clean air alternatives. On 
days where ozone or fine particulate 
pollution levels are high, the Air 
District issues “Spare the Air” Alerts 
to warn the public of the potential 
health hazards. While the Air Dis-
trict has improved air quality over 
the past six decades, there are 
still challenges today due to the 
growing population, traffic, and 
industry in the area. 

The Air District recognizes and 
values the contributions of every 
employee and works to sustain 
an environment where everyone 
is respected. We incorporate the 
principles of diversity, equity and 
inclusion within our decision-making 
strategies, policies, procedures, 

regulations, funding initiatives, 
public outreach, planning, 
and hiring.

The Legal Division of the 
Air District gives legal 
advice and representa-
tion to staff, the Board of 
Directors, Board Com-
mittees, the Executive 
Officer, and the Advisory 
Council. The Legal Division 
also represents the Air District 
in litigation and in matters before 
the Hearing Board. In some cases, 
the Legal Division manages outside 
counsel representing the Air District.

To learn more about the Air District, visit: baaqmd.gov.

THE POSITION
Under policy direction of the Board of Directors, the District Counsel 
provides expert legal counsel and representation to the Board and Air 
District management. They plan, organize, coordinate, and direct programs 
and activities of the Legal Division and formulate departmental policies, 
goals, and directives. In addition to fulfilling departmental administrative 
responsibilities as the Director of the Legal Division, the District Counsel 
will act as chief legal counsel for the APCO, the Board of Directors, and 
the Advisory Council, and will represent the APCO in proceedings before 
the Hearing Board. 

The District Counsel is responsible for handling sensitive 
and complex legal matters and involvement in litigation, 
negotiation, and settlement agreements in all legal 
matters involving the Air District. The position  
requires review of sufficiency of legal documents 
to which the Air District is a party; review of 
agreements, memoranda of understanding, and 
contracts for the agency and prepares for their 
execution; prepares drafts and final resolutions, 
ordinances, rules and regulations for consideration 
and adoption by the Board of Directors; and conducts 
litigation, including preparation of legal pleadings 
and memoranda of law, negotiation, and settlement of 
legal proceedings and conduct of trials. Responsibilities also 
include developing and directing the implementation of 
goals, objectives, policies, procedures, budget, and work 
standards for the District Counsel’s office. The District 
Counsel attends meetings of the Board of Directors and 
its committees and the Advisory Council and provides 
legal advice on a variety of complex matters, and 

researches and provides written 
opinions to the Board as requested. 

THE IDEAL 
CANDIDATE
The Air District is seeking a candi-
date that is a dedicated profes-
sional who establishes positive 
working relationships with staff, 
the Board of Directors, and the 
community. The candidate will be 
a strategic thinker who serves as 
an organizational asset via creative 
problem solving. The ideal candidate 
is someone who is results-oriented 
and balances the need to be at-
tentive with the appropriate level 
of detail. The successful candidate 
exhibits exceptional interpersonal 
abilities, strong communication skills, 
both orally and in writing, and 
demonstrates proficient organi-
zation and administrative skills. 
The ideal candidate will display a 
high degree of political sophisti-
cation, while remaining apolitical, 
with a strong sense of personal and 
professional ethics and integrity. 

The new District Counsel will 
have excellent organiza-

tional and planning skills, 
and will review and 
evaluate the work of 
professional, contract, 
and other support 
staff with care and 
accuracy. The ideal 

candidate has out-
standing presentation 

skills and can prepare 
clear, concise, and complete 

legal documentation and reports, 
correspondence, and other written 
materials. The ideal candidate has 
the ability and desire to establish 
and maintain effective working 
relationships with those contacted 
throughout the course of the work. 
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